Federal Aviation Adm nistration
Drug Abatenent Division (AAM 800)
Pol icy Position

Nunmber: 95-PP-3 Date: 8/16/95
Applicability:

O Ant i drug Program
O Al cohol M suse Prevention Program
Bot h

CFR Ref erence(s):

14 CFR part 121
O 49 CFR part 40
O None

Subject: Sinulator Instructors
Subt opi c(s):
| ssue

Whet her persons who provide sinulator instruction are
perform ng safety-sensitive duties.

Backgr ound

Ground instructor duties were not included as a covered
safety-sensitive function in the al cohol m suse prevention
programfinal rule and were elimnated fromthe covered
safety-sensitive functions in the antidrug rule effective
Sept enber 19, 1994.

Flight instructor duties remain covered under both rules.

Policy Position

The FAA considers sinulator instruction, which substitutes
for in-aircraft instruction, to be flight instruction.

Flight instructor duties related to part 121 and 135
certificate holders as part of required training prograns
are consi dered safety-sensitive functions under both rules.

Theref ore, personnel who provide sinulator instruction,
directly or by contract, to part 121 and 135 certificate



hol ders as part of required training prograns nust be
subject to the testing and ot her requirenents of the
antidrug and al cohol m suse prevention rules.

Ref er ences/ Sour ces

1. Preanble discussion, "Enployees Covered by the Antidrug
Rule,"” (59 FR 42925) of the August 19, 1994, antidrug final
rule

2. Preanble discussion, "Enployees Subject to the Rule,”
(59 FR 7381-82) of the February 15, 1994, al cohol m suse
prevention programfinal rule



Federal Aviation Adm nistration
Drug Abatenent Division (AAM 800)
Pol icy Position

Nunmber: 95-PP-5 Date: 8/17/95
Applicability:

O Ant i drug Program
O Al cohol M suse Prevention Program
Bot h

CFR Ref erence(s):

O 14 CFR part 121
x] 49 CFR part 40; preanble to July 25, 1995 NPRM
O None

Subj ect: Electronic Signatures
Subt opi c(s):
| ssue
Are electronic signatures permtted in the industry al cohol

m suse prevention and antidrug prograns?

Backgr ound

In an electronic signature system an individual using a
pen-1like stylus signs an el ectronic pad connected to a
conputer system The signature is recorded electronically
by the conputer system and incorporated into a data base,
w t hout any technical need for a paper signature or
pri nt out.

The issue of electronic signatures was not addressed in
either the antidrug or the al cohol m suse prevention program
final rules.

49 CFR part 40 currently requires signatures on a nultiple-
copy paper form Copies of the formare distributed to the
enpl oyer, enployee, and MRO and | aboratory or BAT. It is
not known how these requirenents would be net using

el ectroni c signatures.



Al though currently no drug testing service providers are
usi ng el ectroni c signatures, sone al cohol testing service
provi ders have been using this technology. A digital-inage
signature is printed on the testing form rather than an
actual signature.

Policy Position

49 CFR part 40 does not provide for the use of electronic
signatures, and service providers nust discontinue the use
of this technol ogy.



Federal Aviation Adm nistration
Drug Abatenent Division (AAM 800)
Pol icy Position

Nunmber: 95-PP-6 Date: 8/28/95
Applicability:

O Ant i drug Program
O Al cohol M suse Prevention Program
Bot h

CFR Ref erence(s):

x] 14 CFR part 121, appendix | and J
O 49 CFR part 40
O None

Subj ect: Supervisory Training
Subt opi c(s):
| ssue

s witten correspondence al one sufficient for supervisory
trai ni ng?

Backgr ound

The drug and al cohol rul es each require supervisors who nay
make reasonabl e cause and reasonabl e suspi ci on

determ nati ons, respectively, to have training on specific,
cont enpor aneous physical, behavioral, and performance

i ndi cators of probable drug use and al cohol m suse.

Supervi sors who wi Il make reasonabl e cause determ nations
under the antidrug rule are also required to participate in
a reasonabl e recurrent training programduring subsequent
years.

There is no requirenent for recurrent training in the
al cohol m suse rule.

Policy Position

Supervi sory training under both rules requires nore than
just witten correspondence. The FAA requires that the
training consist of interactive briefings, sem nars, or
nmeeti ngs between the enpl oyees or supervisors and substance




abuse experts/Enpl oyee Assi stance Program specialists and/or
t he show ng of conprehensive videos noderated by a
know edgeabl e person.

Ref er ences/ Sour ces

14 CFR part 121, appendix I, VIII, B
14 CFR part 121, appendix J, VI, B



Federal Aviation Adm nistration
Drug Abatenent Division (AAM 800)
Pol icy Position

Nunber: 95-PP-7 Date: Septenber 14, 1995

Applicability:

O Anti drug Program
O Al cohol M suse Prevention Program
Bot h

CFR Ref erence(s):

14 CFR part 121
O 49 CFR part 40
O None

Subj ect : Per manent Bar/ Prohi bited Conduct

Subt opi c(S): Records of test results and ot her
i nformati on.

| ssue

Must enpl oyers obtain records of test results and ot her
information fromprior enployers for all new hires?

Backgr ound

The Federal Aviation Admnistration's (FAA) antidrug and
al cohol m suse prevention programregul ati ons prohibit

enpl oyers fromusing an individual to performa safety-
sensitive function if the individual has becone subject to
t he permanent bar provisions of the regulations or if the
i ndi vi dual has engaged in conduct prohibited by these
regul ati ons and has not conpleted the required steps to
return to the performance of safety-sensitive functions.

Policy Position

There is no explicit regulatory requirenent that an enpl oyer
obtain records of test results and other information from
prior enployers. Therefore, if enployers are not obtaining
such records fromprior enployers, they will not be cited
for nonconpliance. However, if enployers use "unqualified"
i ndividuals to performsafety-sensitive functions (i.e.,

i ndi vidual s who are subject to the permanent bar provisions
or who have engaged in conduct prohibited by the rules and



have not net all requirements necessary to return to the
performance of safety-sensitive functions), then the
enpl oyer coul d be subject to enforcenent consequences.

The FAA believes that obtaining records from prior enployers
is a "best practice" which enployers should adopt to avoid
nonconpl i ance. Although it would be best to check with al
prior enployers, it would be reasonable to check only with

t hose enpl oyers required under the regulations to maintain
records pertaining to the applicant (i.e., enployers for

whi ch the applicant perforned safety-sensitive functions
during the previous five years).

Enpl oyer rel ease of information regardi ng an enpl oyee's
records requires the specific witten consent of the
enpl oyee authorizing the release to an identified

individual. [If the enployee provided appropriate witten
consent, the enployer nust release the records to a
subsequent enpl oyer or other identified individual. The

enpl oyer nust pronptly provide the records requested by the
enpl oyee.

Ref er ences/ Sour ces

1. Preanble discussion, "Prohibition of Service;
Rehabilitation and Eval uation,"” (59 FR 42922-42924) of the
August 19, 1994, antidrug final rule.

2. 14 CFR part 121, appendix |, VI, F. Pernmanent
Di squal i fication From Servi ce.

3. 14 CFR part 121, appendix |, VI, D. Rel ease of Drug
Testing I nformation.

4. Preanbl e discussion, "Prohibited Al cohol Related
Conduct," (59 FR 7382-7383), "Consequences of Engaging in

M suse of Al cohol or Refusing to Submt to Testing," (59 FR
7385-7386) of the February 15, 1994, AMPP final rule.

5. 14 CFR part 121, appendix J, V. Consequences for
Enpl oyees Engagi ng in Al cohol - Rel at ed Conduct.

6. 14 CFR sections 63.12b, 65.23, 65.46, 121.455, 121.458,
135. 249, and 135. 253.



Federal Aviation Adm nistration
Drug Abatenent Division (AAM 800)
Pol icy Position

Nunmber: 95-PP-11 Dat e: Septenber 29, 1996
Applicability:

O Antidrug Program
O Al cohol Msuse Prevention Program
Bot h

CFR Ref erence(s):

x] 14 CFR part 121, appendix | and J
O 49 CFR part 40
O None

Subj ect: Prorated Random Sel ections Due to Variations in
Si ze of Safety-Sensitive Popul ations

| ssue

How does the enployer ensure that it has tested a sufficient
nunber of covered enpl oyees to neet the required m ni mum
annual percentage rate set by the Adm nistrator when the
nunber of covered enpl oyees in the pool/s keeps changi ng?

Backgr ound

14 CFR part 121, appendices | and J require that random
antidrug and al cohol tests be conducted at an annual rate
determ ned by the Adm nistrator and spread evenly throughout
the year. (The FAA has interpreted the latter requirenent to
mean that selection will be nmade at | east quarterly.)

Policy Position

Because any popul ati on of covered enpl oyees coul d be

conti nuously changing, the follow ng fornmula should be used
to determ ne the nunber of tests to be conducted each
testing period:

The nunber of covered enpl oyees tines the required

randomrate for the cal endar year divided by the nunber
of selections the enployer intends to nake that year.

Exanpl e



#1. I n January of 1995, the enpl oyer has 200 covered

enpl oyees in the random pool and decides to test quarterly
this cal endar year. The enpl oyer would take the 200 covered
enpl oyees X 0.25 (current randomtesting rate) %4
(quarterly nmeans 4 times a year) = 12.50 people to be
tested. The enployer would test 13 enpl oyees that testing
peri od.

#2. At the next testing period, the enployer now has 100
covered enpl oyees in the random pool due to layoffs. The
enpl oyer again woul d use the above-nentioned fornula and
take the 100 covered enployees X 0.25 %4 = 6.25 people to
be tested. The enployer would test 7 enployees at that
testing period.

#3. At the third testing period, the enployer finds that
due to an unexpected busy season and nmany hires there are
now 150 covered enpl oyees in the random pool. The enpl oyer,
once agai n using the above-nentioned fornula, would take the
150 covered enployees X 0.25 %4 = 9.37 to be tested. The
enpl oyer woul d now test 10 enpl oyees this testing period.

#4. At the fourth and final testing period, the enployer
still has 150 enpl oyees and, therefore, selects 10 enpl oyees
for testing. The total nunber of tests perfornmed for the
year is 40. This approxi mates the nunber that woul d have
been required (38) had the enployer nmaintained its average
popul ati on (150 enpl oyees).



Federal Aviation Adm nistration
Drug Abatenent Division (AAM 800)
Pol icy Position

Nunber: 95-PP-13 Date: 11/7/95

Applicability:

O Anti drug Program
O Al cohol M suse Prevention Program
Bot h

CFR Ref erence(s):

O 14 CFR part 121
49 CFR part 40
O None

Subj ect: Federal Drug Testing Custody and Control and
Breat h Al cohol Testing Forns

Subt opi c(S):

| ssue

Can a | aboratory receive both the Federal Drug Testing
Custody and Control Form (with the specinens for testing)
and the enployer’s copy of the Breath Al cohol Testing Form
(with the test results) in a case where an enpl oyee is
providing a urine specinmen and a breath test is conducted at
the sane tine?

Backgr ound

Sections 40.23(a)(6) states in part “...personal identifying
information on the donor (other than the social security
nunber) may not be provided to the |aboratory.” DOT has

interpreted this to nean that information which woul d
identify an individual should not be routinely provided to
t he | aboratory.

Additionally, Section 40.65(i)(2) states in part “...the BAT
shal | ensure imedi ate transm ssion to the enpl oyer of
results....”

DOT provided further clarification in its Quidance on the
Rol e of Consortia and Third-Party Adm nistrators in DOI Drug
and Al cohol Testing Prograns published on July 25, 1995 in
t he Federal Register which stated in part “...MROs and BATS




must send final individual test results directly to the
actual enployer as soon as the results are
available...results may be maintained afterwards by the

C/ TPA...while there is no objection to the MRO or BAT
transmtting results sinultaneously both to the enpl oyer and
to the C/TPA, it is not appropriate for the MRO or BAT to
send the results only to the C TPA, which subsequently
retransmts themto the enployer.”

Policy Position

A | aboratory, regardl ess of what type of arrangenent it has
with the enployer, is prohibited fromreceiving the

enpl oyer’s copy of the Breath Al cohol Testing Form together
with the Federal Drug Testing Custody and Control Formn(s)

whi ch acconpany the urine specinen. The breath testing form
contains individual identifying information. The DOT rul e
specifically states that this information may not be
provided to a | aboratory.

However, a | aboratory functioning as a consortiunithird
party adm nistrator (C/ TPA) may receive the enployer’s
copies of the Federal Drug Testing Custody and Control Form
and the enployer’s copy of the Breath Al cohol Testing Form
fromthe collection site under the foll ow ng provisions:

a. The enployer’s copy of the Federal Drug Testing
Cust ody and Control Form (Copy 7) nust not be included with
the | aboratory copies (Copies 1 and 2) which acconpany the
uri ne specinen.

b. The enployer’s copies of the Federal Drug Testing
Custody and Control Form and the Breath Al cohol Testing
Forms nmust not be received by the accession/receiving
(testing) section of the |aboratory.

These procedures should prevent that portion of the

| aborat ory which conducts the drug anal ysis from havi ng
access to the identify (fromthe al cohol testing form of
t he donor.

The DOT rule requires the BAT to inmmediately transmt the
results to the enployer, regardl ess of what procedures have
been established for providing to the enployer or the C TPA,
the enpl oyer’s copy of the breath testing form

In all instances, it is the enployer (not the C TPA) who
designates in witing to the BAT or the BAT s conpany, who



the enpl oyer’s agent is and the procedures that the enpl oyer
wants the BAT to use for transm ssion of data and forns.
(OST Cui dance Interpretation)

Ref er ences/ Sour ces

49 CFR part 40

Qui dance on the Role of Consortia and Third-Party
Adm nistrators in DOT Drug and Al cohol Testing Prograns
publ i shed on July 25, 1995 in the Federal Register.

O fice of Drug Enforcenment and Program Conpli ance
Interpretation of 49 CFR part 40 (1995)



Federal Aviation Adm nistration
Drug Abatenent Division (AAM 800)
Pol icy Position

Nunber: 95-PP-14 Dat e: 11/ 7/ 95

Applicability:

O Anti drug Program
O Al cohol M suse Prevention Program
Bot h

CFR Ref erence(s):

x] 14 CFR part 121, appendix | and J
49 CFR part 40
O None

Subj ect: Substance Abuse Professional (SAP) Referral

Subt opi c(S):

| ssue

|s the provider of the SAP eval uation prohibited from
providing either direct treatnment services or referring the
enpl oyee to services provided by any treatnment facility with
which they are affiliated?

Backgr ound

14 CFR part 121, appendix I, VII, D and appendix J, VI, C,
require that an enpl oyer ensure that a SAP who determ nes
that a covered enpl oyee requires assistance in resolving
probl enms with al cohol m suse does not refer the enpl oyee to
the SAP's private practice or to a person or organi zation
fromwhich the SAP receives renmuneration or in which the SAP
has a financial interest.

Policy Position

SAPs are prohibited fromreferring an enpl oyee to thensel ves
or to any programw th which they are financially connected.

SAP referrals to treatnent prograns nust not give the
i npression of a conflict of interest.

However, this prohibition is waived when a SAP refers an
enpl oyee for assistance through a public agency; the



enpl oyer or person under contract to provide treatnent on
behal f of the enployer; the sole source of therapeutically
appropriate treatnent under the enployee’s health insurance
program or the sole source of therapeutically appropriate
treat nent reasonably accessible to the enployee. (OST

Qui dance Interpretation)

Ref er ences/ Sour ces

14 CFR part 121, appendix I, VII, D
14 CFR part 121, appendix J, VI, C

O fice of Drug Enforcenment and Program Conpliance
Interpretation of 49 CFR part 40 (1995)



Federal Aviation Adm nistration
Drug Abatenent Division (AAM 800)
Pol icy Position

Nunmber: 95- PP-43 Date: January 24, 1996
Applicability:

O Ant i drug Program
O Al cohol M suse Prevention Program
Bot h

CFR Reference(s):
14 CFR part 121
O 49 CFR part 40
O None
Subj ect: Substance Abuse Professional (SAP)

Subt opi c(s): M scel |l aneous Policies

Backgr ound

The FAA drug [59 FR 42922; August 19, 1994] and al cohol [59
FR 7380; February 15, 1994] rules require an evaluation by a
qualified SAP follow ng violations of 14 CFR part 121,
appendi ces | and J.

Pol i cy Positions

1. A SAP' s decision that an individual needs an education
program constitutes a clinically based determ nation that
the individual requires assistance in resolving problens

wi th al cohol m suse and controll ed substance use. |In other
wor ds, education is considered assistance. The SAP cannot
provi de the recommended educati on except as permtted by DOT
rul es.

2. The rules require that an enpl oyee who is in violation
be evaluated by a qualified SAP. An evaluation by a
qualified SAP rarely takes nore than one di agnostic session.
Accordingly, an in-person SAP evaluation is required. Even
inrenote places wwth imted resources, a face-to-face

eval uation is required.

Ref er ences/ Sour ces

14 CFR part 121, appendix | and J



O fice of Drug Enforcenent and Program Conpliance CGui dance
Interpretation (1995)



Federal Aviation Adm nistration
Drug Abatenent Division (AAM 800)
Pol icy Position

Nunber: 96- PP-45 Date: March 19, 1996

Applicability:

O Ant i drug Program
O Al cohol M suse Prevention Program
Bot h

CFR Ref erence(s):

14 CFR part 121
49 CFR part 40

O None
Subject: Term nology To Be Used for Drug/ Al cohol Test
Results
Subtopic(s): |Is a confirnmed al cohol test result in the

0.02 to 0.039 range considered a
“positive” test?

| ssue

What is the proper term nology to be used for drug and
al cohol test results?

Backgr ound

14 CFR part 121, appendix J generally does not refer to
“positive” or “negative” test results. |In nost references,
the rule uses the term *“al cohol concentration” foll owed by
the appropriate nuneric concentration when referring to the
results of alcohol tests. Simlarly, appendix | was anended
in 1994 to ensure that all provisions addressing drug test
results referred to either “verified positive” or “verified
negative” results.

Policy Position

The terns “positive” and “negative” were historically used
in various docunents referring to drug testing. To avoid
confusi on between the al cohol and drug rules, enployers
shoul d be encouraged to use “al cohol concentration” in
relation to al cohol test results between 0.02 and 0.039 in



any witten docunent produced or in any conversations held
with enpl oyees, and to refer to alcohol tests with results
at or above 0.04, and only such results, as “violations.”
An al cohol test with an al cohol concentration of |ess than
0.02 should be referred to as a “negative” test result.

Enpl oyers shoul d be encouraged to use the term“verified”
drug test results to further clarify references, since
action can only be taken on a verified (not confirnmed)
positive drug test (e.g., renoval), or a verified negative
result (e.g., return to duty).

Because any al cohol test result of 0.02 or greater does
indicate the presence of alcohol, it is not inproper for
enpl oyers to use that termfor all test results at or above
0.02. However, inspectors should ensure that enployers who
do use the term“positive’” when referring to al cohol tests
understand that the consequences of having a breath al cohol
concentration in the 0.02 to 0.039 range are different and
sonewhat |limted conpared to the consequences that occur at
an al cohol concentration of 0.04 or above. It is especially
inportant that information contained in the enployer’s

requi red educational material/policy docunent clearly states
the differences.

Ref er ences/ Sour ces

49 CFR part 40

14 CFR part 121, appendices | and J



Federal Aviation Adm nistration
Drug Abatenent Division (AAM 800)
Pol icy Position

Nunber: 95- PP- 46 Date: March 19, 1996

Applicability:

O Ant i drug Program
O Al cohol M suse Prevention Program
Bot h

CFR Ref erence(s):

14 CFR part 121
O 49 CFR part 40
O None

Subj ect: Refusal to Test and Permanent Bar
Subt opi c(s):

I'ssue

Does a refusal to test count toward the permanent bar?

Backgr ound

The permanent bar provision inplenments a provision of the
Omi bus Transportation Enpl oyee Testing Act of 1991 under
whi ch an individual who engages in on duty use of drugs or

al cohol or in other prohibited drug use or al cohol m suse on
two occasions is prohibited fromever performng the sane
safety-sensitive function directly or by contract that

he/ she performed prior to the triggering violation for any
covered enpl oyer

Policy Position

As set forth in regulation and interpretation, a nunber of
actions can constitute refusing to submt to testing; these
i nclude failure by an enpl oyee to conplete and sign the
required drug/al cohol testing form to provide a urine
specimen or a breath or saliva sanple, or otherwi se to
cooperate in a way that prevents the conpletion of the
testing process. Under sone circunstances, these refusals
are violations of the drug or al cohol rules, with regulatory
conseguences.



As defined, however, a refusal to submt to required drug or
al cohol testing is not the type of conduct that could
trigger a permanent bar. Only conduct related to the use of
drugs or al cohol counts toward the permanent bar. However,
the FAA can take action to deny, suspend, or revoke an
airman certificate based on such a refusal

The permanent bar can be triggered by any test conducted
under the FAA's antidrug rule, since any verified positive
drug test indicates that the individual engaged in

prohi bited drug use. On the other hand, because only

al cohol tests associated with the performance of safety-
sensitive functions can give rise to a violation, positive
pre-enpl oynent and return to duty al cohol tests (which do
not constitute violations) do not count toward the bar.

One instance of on-duty use of drugs or alcohol triggers the
per manent bar imedi ately.

Ref er ences/ Sour ces

14 CFR part 121, Appendices | and J

49 CFR part 40



Federal Aviation Adm nistration
Drug Abatenent Division (AAM 800)
Pol icy Position

Number: 95- PP-47 Date: My 1, 1996

Applicability:

O Ant i drug Program
O Al cohol M suse Prevention Program
Bot h

CFR Ref erence(s):

14 CFR part 121
O 49 CFR part 40
O None

Subj ect: Enpl oynent Consequences
Subt opi c(s):
I'ssue
Can, or nust, an enployer term nate an enpl oyee who receives
a verified positive drug test result or an al cohol test

result with a concentration of 0.02 or greater?

Backgr ound

There is no requirenent in the antidrug and al cohol m suse
rul es that an enpl oyee who receives a verified positive drug
test result or an al cohol confirmation test result of 0.02
or greater be termnated. Nor is there any regulatory

requi renent that the enployer retain the individual.

However, the rules do require that an enpl oyee be renoved
fromperformng safety-sensitive duties following a verified
positive drug test or an alcohol confirmation test result of
0.02 or greater. The rules also provide for an enpl oyee’ s
return to duty in a safety-sensitive position provided the
return to duty requirements of each rule are net.

In addition, the rules require that enployers permanently
prohi bit a covered enployee fromperformng his or her
safety-sensitive function if the covered enpl oyee is
determ ned to have two verified positive drug tests
conducted after Septenber 19, 1994, or to have violated the



prohi bi ted al cohol -rel ated conduct provisions, other than
on-duty use, twice after the enpl oyee becones subject to the
prohi bitions. On-duty use of either drugs (after 9/19/94)
or al cohol permanently precludes an enpl oyee from perform ng
the safety-sensitive function that was being perfornmed at
the time of the violation.

Policy Position

The FAA has determ ned that final enploynent decisions
should be left to the discretion of the enployer with the
hope that enployers will use this discretion reasonably and
consi der each enployee’s entire work history.

In addition, any term nation that does occur should be
consistent with any applicable state | aws, | abor-nanagenent
agreenents, etc.



Federal Aviation Adm nistration
Drug Abatenent Division (AAM 800)
Pol icy Position

Nunber: 96-PP-7 Date: August 19, 1996

Applicability:

Antidrug Program
Al cohol M suse Prevention Program
O Bot h

CFR Ref erence(s):

14 CFR part 121
49 CFR part 40
O None

Subj ect: Paynment for Substance Abuse Professional (SAP)
eval uati on and/ or treatnent

| ssue: |Is the enployer conpelled to pay for an enpl oyee’s
SAP eval uation and/ or subsequent substance abuse treatnent?

Background: The Departnent of Transportation's rules are
silent regardi ng paynent for the SAP eval uation and any
subsequent treatnent that the SAP recommends.

Policy Position: The enployer is not conpelled to pay for
an enpl oyee’ s SAP eval uation and/ or subsequent substance
abuse treatnent. |In many circunstances, the SAP and
treatment paynent issues are part of | abor-nmanagenent

negoti ations. The costs can be borne by the enpl oyer, the
enpl oyee, the enployee’s insurance carrier, or through sone
ot her neans. The DOT requires that an enpl oyer provide an
enpl oyee who violates the rules with a list of qualified
SAPs and subst ance abuse treatnent prograns (the nanes,
addresses, and tel ephone nunbers). These SAPs and treat nent
resources shoul d be reasonably accessible (e.g., within the
general commuting area) to the enployee. 1In no case should
t he enpl oyee be required pay for the list of SAPs and
treatment programs. This list nust be provided at no cost
by the enpl oyer.

Ref er ences/ Sources: Departnment of Transportation, Drug
Enf or cenent and Program Conpliance O fice, 49 CFR Part 40
Interpretation Notice (8/1996).







